
EXPOSING COLLIER 

COUNTY TRIPLE DIPPERS
How Pension Abuse is Draining Taxpayer Dollars

www.TripleDippers.org
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SHOCKING FACTS

 35 County Employees Demand a 60% Pension Bonus Increase, 

not satisfied with 5 year pension bonuses

 86 Bureaucrats take $19M+ in pension bonuses while still 

collecting salaries

 Taxpayers on the hook for $582K in bureaucrat 3% salary match 
to Florida Retirement System

 $39B in unfunded pension liabilities = $1,725 per Florida resident



35 Collier County Gov Employees Push for 60% 

Pension Bonus Increase; 5 Year Bonus Isn’t Enough
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WHAT IS TRIPLE DIPPING?

1. Retire from your government job on paper only

2. Collect a Salary and a Pension at the same time to to the same job 

3. Don’t pay the standard 3% of salary into the Retirement System

4. Cash out up to 500 hours of unused days off at final highest salary rather 

than salary when days off were earned artificially spiking up last year’s 

pay which is what pension is based on

5. Collect a lump-sum pension bonus

6. Return to the same job and keep your Salary + Benefits + Pension Bonus
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HOW THE DROP PENSION BONUS SYSTEM 

ABUSES TAXPAYERS

 Deferred Retirement Option Program (DROP)

 Allows retirees to collect pension payments and a salary at the 

same time to do the same job

 Payouts inflated by up to 500 hours of unused time off calculated 

at final highest salary, not salary when days off were earned

 Return to same job in 6 months — same desk 5



86 COLLIER COUNTY GOVT TRIPLE 

DIPPERS RETIRED EMPLOYEES

86 Collier County Employees Triple Dippers 62 who 

are are receiving over $19 million in pension cash 

bonuses just for showing up to work and collecting 

$7.8 million in salaries to do the same job at the 

same time, and are the only public employees 

who don’t pay 3% of their salary into the Florida 

Pension System cheating taxpayers out of  

$582,179. Pension cash bonuses created $39 

Billion in unfunded pension liability, $1,725 per 

Florida resident!
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86 COLLIER COUNTY GOVERNMENT BUREAUCRATS TAKE 

PENSION CASH BONUSES, SOME OVER $1 MILLION!
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TRIPLE DIPPERS CONTINUE RECEIVING  FUTURE 

PENSION PAYMENTS FOR LIFE!

After collecting the Pension cash 

bonus Triple Dippers can return 
to the SAME JOB after 6 months!
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TRIPLE DIPPERS, DROP PROGRAM

“THIS IS A RICH RETIREMENT – THERE’S 

NOTHING REMOTELY LIKE IT THAT WE’VE 

SEEN IN PRIVATE INDUSTRY”

WWW.TRIPLEDIPPERS.ORG
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DROP TRIPLE DIPPERS PAY 0% OF 

SALARY INTO THE FLORIDA PENSION 

BUT TAXPAYERS PAY 21.13% FOR 

TRIPLE DIPPERS + 7.65% FICA = VS. 

REGULAR EMPLOYEES 13.63% OF PAY 

TO FRS 
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Employer, taxpayer paid contribution rate for Public Employees 

Florida Retirement goes up every year!



86 “RETIRED” COLLIER COUNTY  

EMPLOYEES TRIPLE DIPPERS ARE 

RECEIVING $7.8 MILLION IN SALARIES 

PLUS A HUGE TAXPAYER PAID EMPLOYEE 

BENEFITS PACKAGE EST 40% ANOTHER  

$3.1 MILLION!

The First Dip
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The Second Dip 

86 “Retired” Collier County Employee Triple 

Dippers are collecting over $19 Million in pension 

cash bonuses at the same time to do the same 

job. FRS doesn’t have pension bonus information 

on many Collier County Triple dippers



THE THIRD DIP

Triple Dippers Retirees are the only 

public employees who don’t pay 3% of 

their salary into the Florida Pension 

system shifting their personal 

responsibility to taxpayers and cheating 

us out of  $232,874. Deferred Retirement 

Option Program DROP
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TRIPLE DIPPERS CASH OUT UP TO 500 HOURS OF 

UNUSED VACATION, SICK AND PERSONAL DAYS 

AT THEIR FINAL HIGHEST PAY, NOT THE SALARY 

WHEN DAYS OFF WERE EARNED, ARTIFICIALLY 

TAKING MORE TAXPAYER MONEY AND 

INCREASING THEIR FINAL YEARS’ SALARY UPON 

WHICH FUTURE PENSION PAYMENTS ARE 
CALCUALTED

The CHERRY on Top
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SIX MONTHS AFTER COLLECTING THEIR PENSION 

CASH BONUS TRIPLE DIPPERS CAN RETURN TO 

THEIR JOB!

https://frs.fl.gov/forms/DROP-Guide.pdf
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FLORIDA PUBLIC RETIREES GET 

$514 MILLION 
IN TAXPAYER-PAID HEALTH BENEFITS

The Retiree Health Insurance Subsidy Program 

(HIS) provides an additional payment to 402,566 

retired FRS members with eligible health 

insurance coverage. The HIS provides more than 

$514 million in benefits and collects more than 

$587 million in employer contributions annually.

www.tripledippers.org
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COLLIER COUNTY TRIPLE DIPPER KING JOHN 

PLUMMER NOT SATISFIED WITH A  $595,880 FIVE YEAR 

PENSION CASH BONUS

Used his public paid position to take an 

8-year pension cash bonus of  

$1,128,909 plus a salary of $121,658 

and  benefits est. $48,663 and est. 

monthly pension $10,553. His Job is a 

duplication of EMS services provided 

by Fire Districts. Plummer will make 

more money when retired than when 

working!
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TRIPLE DIPPERS SHOULD BE PRIVATIZED, 

REPLACED OR ELIMINATED AS A DUPLICATION 

OF LOCAL FIRE DISTRICT SERVICES

Secretaries 3     Accountant 1

Grounds Keepers 5 Attorneys 3

Janitors 2     Maintenance 3

Utility Operators 9

Recreation Program 3

Chemist 1           Crew Leaders 3

Mechanic 1  Battalion Chief 3

EMS Capt 1 Paramedics 6
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THERE ARE NO MANDATORY RETIREMENT LAWS IN 
FLORIDA

Greedy Triple Dippers just take 

taxpayer money away from 

Roads, Schools, our Environment 

and Tax cuts to enrich 

themselves!

19www.TripleDippers.org



REPLACING RETIRED STAFF WITH 

YOUNGER FRESHLY EDCUATED 

EMPLOYEES SAVES $3.12 MILLION 

WITHOUT CUTTING ANY POSITIONS

In 2020, there were 76 Collier County General Government 

Retired Triple Dippers receiving $5.8 million in salaries and $12 

million in cash bonuses. As of January 2025, there are 

86 retired Collier BOCC employees receiving a salary and $19 
million in pension cash bonuses and $7.8 million in salaries at the 

same time to do the same job!  Pension Cash Bonuses 

increasing Burden on Taxpayers and Crowding out Operational 

Funds. Give young men and women a chance to start a career, 

a family and buy a house instead of fattening the paychecks of 

overpaid, over the hill bureaucrats.  It has been about 45 years 

since Triple Dippers earned a college degree or High School 

diploma or even no Diploma.
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ELIGIBILITY FOR DROP TRIPLE DIPPERS

Enrolled before July 1, 2011, only 

6 years of Government 

employment and age 57 after 

July 1, 2011, only eight years of  

government employment and 62 to 

vest, even part time and seasonal 

government workers!

21https://employer.frs.fl.gov/forms/DROP-Guide.pdf



IS TRIPLE DIPPING LEGAL?

Unfortunately, yes. Until we 

pressure our State Legislators 

and Governor to eliminate or 

Limit the Pension Cash 

Bonuses and require they pay 

3% of salary into the FRS
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IS TRIPLE DIPPING ETHICAL?

No. Enriching yourself with a 

paycheck and pension at the 

same time to do the same job 

using taxpayer money is not 

Ethical.
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IS TRIPLE DIPPING MORAL?

No. Triple Dippers are committing 

one of the Seven Deadly sins: 

Gluttony is the overindulgence and 

over consumption of anything to the 

point of waste. Gorging on taxpayer 

money by rich politicians and 

bureaucrats is immoral.
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DOES TRIPLE DIPPING MEET COLLIER COUNTY’S  

HARDWORKING CONSERVATIVE COMMUNITY 
STANDARDS?

25
https://TripleDippers.org/

No. The average  Collier County resident makes 

$46,573 or $22 per hour would have to work 23.6  

years to earn Collier County Triple Dipper King John 

Plummer’s $1,099,232 pension cash bonus and 2.6  

years to make Plummer’s annual salary of $121,658. 



CALL TO ACTION: REPLACE 

AND PRIVATIZE

Triple Dippers signed a contract that they are 
retired and not guaranteed a job as a 
condition of applying for a pension cash 
bonus. Replace Triple Dippers with Private 
contractors or entry level employees or 
contract with Sheriff and Fire Departments 
saving est. 40% or $3.1 million. Require that 
current County Retiree Positions be 
advertized as open positions. 
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REQUIRE TRIPLE DIPPERS TO 

CONTRIBUTE 3% OF SALARY INTO 
PENSION SYSTEM

Pressure your State Senators, State 

Representatives and Governor 

DeSantis to require Triple Dippers to 

contribute 3% to the State Pension 

program just like every other Florida 

Public Employee. 
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REQUIRE GOVERNMENTS TO POST ALL EMPLOYEE 

COMPENSATION INFORMATION ON THEIR WEBSITES

Sunshine is the best disinfectant  for  

Public employee and Politician 

abuse of taxpayers. There should be 

one office statewide to force units of 

government to comply with the  

Florida Sunshine Freedom of 

Information Act.
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REQUIRE COLLIER  COUNTY 

EMPLOYEES’ UNUSED DAYS OFF  

TO BE CASHED OUT AT THE SALARY 

THE UNUSED DAYS WERE EARNED 
NOT THE HIGHEST FINAL SALARY AND 

NOT USED TO ARTIFICIALLY TAKE 

MORE MONEY FROM TAXPAYER AND 

INFLATE LAST YEAR’S INCOME WHICH 

IS WHAT PENSIONS ARE CALCULATED 

FROM. 29



CONTACT YOUR COUNTY 

COMMISSIONERS, GOVERNOR 

DESANTIS AND LEGISLATORS TO  

SIMPLY REPLACE THE CURRENT 

TRIPLE DIPPERS WITH NEW 

EMPLOYEES. TRIPLE DIPPERS SIGNED 

A CONTRACT PROMISE THAT THEY 

ARE NOT GUARANTEED A JOB 

WHEN JOINING THE PENSION CASH 
BONUS SYSTEM.
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LEADERSHIP: COMMISSIONER CHRIS HALL TAX 

CUTS

Commissioner Chris Hall has expressed his desire not to 

stick to "business as usual" at the county, and to look for 

ways to roll back or reduce taxes.

During the hearing, he reiterated that he wanted to stop 

the growth of what he dubs "the government monster. 

"Commissioners adopted the rollback rate of 3.77, a 

decrease from 4 mills for 2023 and 2024 taxes that cover 

the general fund, Conservation Collier and Pollution 

Control. That was possible due to property values 

increasing 10.33%.  Commissioners Chris Hall, Rick 

LoCastro, Dan Kowal, William McDaniel, Jr. voted to roll 

back property taxes. Commissioner Burt Saunders voted 

no. 
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REDUCE UNUSED DAYS OFF BANK FROM 500 

DAYS (12.5 WEEKS) TO 30 DAYS
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REQUIRE OBESE, SMOKING, VAPING AND 

DRUG ABUSING COUNTY EMPLOYEES TO PAY 

15% HIGHER DEDUCTIBLES AND CO-PAYS

33



ESTABLISH A DEPARTMENT OF GOVERNMENT 

EFFICIENCY DOGE FOR COLLIER COUNTY 
GOVERNMENT

Ask Board of Commissioners to Direct staff to 

publish  Request For Proposals for 

Privatization, Contract Services with Sheriff 

and Fire Departments and Post Vacancies 

about Current Retired Pension Cash Bonus 

Employees, post full names, job titles and 

salaries of all County Employees and create 

a DOGE Department with Citizen members
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BUDGET CUT, PRIVATIZATION AND LOCALIZATION 

FOR 2025-2026 COLLIER COUNTY BUDGET
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DOGE COLLIER COUNTY BCC GOVT. SAVINGS 

BETWEEN $70.5 AND $122 MILLION!

Replacing Retired Employees                                   $3.1 

Million

10% Savings due to Privatization                               $64.3 

Million

18.5% Savings due to Privatization                            $119 

Million

Cash out unused days off at salary  earned            $

15% Co Pay and Deductable for Smokers, etc        $
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VOTE AGAINST TRIPLE DIPPING CANDIDATES
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VOTE AGAINST INCUMBENT TRIPLE DIPPER 

POLITICIANS IN 2026

Republican Politician Public Defender Kathleen A. Smith 

decided her $547,272 Pension cash bonus and $202,562 

salary was not enough money and shamelessly 

exploited her Political position to pocket an outrageous 

$966,038 in taxpayer-funded pension bonus.  She faces 

voters in 2026. Sneaky Politician Kathleen Smith is 

greedy. How many gourmet meals, luxury cars, and 

vacation homes does one person need or can even 

use? How much, if any of Kathleen Smith’s taxpayer 

paid $966,038 pension cash bonus will she promise in 

writing to donate to charity?  See Triple Dippers Hall of 

Shame 38



URGE INCUMBENTS AND CANDIDATES TO SIGN A 

PLEDGE NOT TO TAKE A PENSION CASH BONUS
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WORTH REPEATING:

ESTABLISH A DEPARTMENT OF GOVERNMENT 
EFFICIENCY FOR COLLIER COUNTY GOVERNMENT

Direct staff to publish Request For 

Proposals for Privatization, Contract 

Services with Sheriff and Fire 

Departments and Post Vacancies for 

Current Retired Pension Cash Bonus 

Employees
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SEEKING VOLUNTEERS AND DONATIONS TO EXPOSE 

TRIPLE DIPPERS AND CUT SPENDING

Help File Public Records Requests to get Full names, job 

titles and salaries of County Wide Officer Departments, 

Clerk, etc.

Attend County, City and School Budget hearings calling for 

Privatization and Triple Dipper Reforms

Help match Salary and Pension Cash bonuses

Call State Representatives, State Senators, County 

Commissioners and School Board members to push for 

privatization and Pension bonus reforms

Donate at www.TripleDippers.org 41



WWW.TRIPLEDIPPERS.ORG 

Dave Jaye, Researcher
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