Summary of Command Staff Misconduct

The complaint targets the following seven individuals:
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32.79% (Special
Michael Command Staff Resigned Academic cheating. _. % (Specia
Risk)
Hannaford
Colonel
32.79% (Special
Christopher Command Staff Resigned Academic cheating. Risk) % (Specia
Rule
Deputy
. Division 0 .
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The employer contribution rate for employees in the Special Risk Class is 32.79% of
their salary, while the rate for the Senior Management Service Class is 34.52%,
representing a significant taxpayer investment that the complaint seeks to get
refunded to taxpayers.
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