
Summary of Command Staff Misconduct 

The complaint targets the following seven individuals: 

Name Position Final Action Misconduct 
Summary 

Estimated 
Employer 

Taxpayer Paid of 
Salary to Pension 
FRS Rate (2024-

2025) 

Chief 
Deputy 
Anthony 
Collins 

Command Staff Resigned 

Paid for coursework 
at the FBI Academy 
to be completed by 
another employee 
(cheating). 

32.79% (Special 
Risk) 

Colonel 
Michael 
Hannaford 

Command Staff Resigned Academic cheating. 32.79% (Special 
Risk) 

Colonel 
Christopher 
Rule 

Command Staff Resigned Academic cheating. 32.79% (Special 
Risk) 

Captain Lora 
Rivera 

Deputy 
Division 
Commander, 
Professional 
Standards 

Resigned Academic cheating. 32.79% (Special 
Risk) 

Captain 
Zuleydis 
Stearns 

Command Staff Terminated Academic cheating. 32.79% (Special 
Risk) 

Captain 
Marvin 
Johnson 

Command Staff Terminated Academic cheating. 32.79% (Special 
Risk) 

Major James 
Jackson 

District 
Commander of 
Court 
Operations 

Retired/Forced 
to Resign 

“Double-dipping” 
(working off-duty 
jobs during HCSO 
hours) and 
accepting illegal 
gifts/gratuities. 

34.52% (Senior 
Management 
Service) 

The employer contribution rate for employees in the Special Risk Class is 32.79% of 
their salary, while the rate for the Senior Management Service Class is 34.52%, 
representing a significant taxpayer investment that the complaint seeks to get 
refunded to taxpayers. 
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